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OVERALL RATING

Y I B

A B C D E None

SECTION RATING

PA1: Social Management System B

PA 2: Workers Involvement and Protection C

PA 3: The Rights of Freedom of Association and Collective
Bargaining

PA 4: No Discrimination, Violence or Harassment A
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PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

Name of lead auditor: Winking Guo; APSCA membership number: CSCA 21701131

Name of team auditor: N/A

Name of observers, translators, trainees, advisors/consultants (if applicable): Nil.

Monitoring partner name: Bureau Veritas Consumer Products Service; Audit Company APSCA Number: 11600002

Audit schedule details: The audit was planned for one auditor x 1.5 days.

Business partner information: The audited facility was established on December 23, 2008 with its business license number
of 914413006824437052. The factory name in Chinese on Business License istth## () 284 # AR 4], the factory
address in Chinese on Business License is Bt f{E S & E MR B )9S L E45T BE1- 2~ 4~ 5~ 6&.
The factory specializes in the production of LD/HD gloves, CPE/TPE gloves, PE apron/ sleeve/ haircut capes,
biodegradable cloves bags, compostable gloves/ bags. Production processes include mixing, film-blowing, cutting,
molding, inspection and packing. There was no obvious peak season in the facility.

Audited location information: The auditee rented and occupied the 1st, 2nd, 4th, 5th and 6th floor of one 9-storey
production building with total construction area of about 8,700 square meters. No dormitory or canteen was provided to
employees. The layout of factory buildings was as below:

Floor 1: Warehouse, film-blowing;

Floor 2: mixing, molding;

Floor 4: Warehouse, cutting, packing;

Floor 5: Warehouse;

Floor 6: Warehouse, office.

Remark: Remark: The other floors of the production building were rented by other companies, which were specialized in
the manufacturing of different products and had independent business licenses with different corporative representatives
from the auditee. The lease contract was provided for review. Per factory tour, management representation and
employees interview, no worker transfer was noted between the auditee and other factories. Thus, the 3rd, 7th to 9th floor
of the building were not included in the audit scope.

Operating shifts and hours: The regular working hours were 8 hours per day and 40 hours per week, Monday to Friday.
The regular rest days were Saturday and Sunday. Per management and document review, the regular shift was from 8:00
to 17:30 with lunch break from 12:00 to 13:30.

Time recording system: Finger printing card system

Salary payment details: Wages of employees are paid at around 30th of the next month by cash with wage stubs issued to
employees. Per payroll review and interview with management and employees, all production employees are paid by
hourly rate.

Worker number information: There were total 58 employees in the factory currently, including 42 production employees (27
males and 15 females) and 16 non-production employees. There were 23 male domestic migrant workers and 14 female
domestic migrant workers in the facility. The youngest employee in the factory was 21 years old. There was no vulnerable
worker (i.e. pregnant, young, disabled, foreign migrant, etc.) in the factory. And there were no any other special group
workers (interns, apprentices, contractor workers etc.), either.

Good practices: Nil.

Worker organization details: A worker committee was established in the factory with three worker representatives were
selected by workers.

Circumstances: There was no special circumstance in the facility.

Summary of findings: The findings were raised under PA1, PA2, PA5, PA7 and PA13.

PA1: Management system was established but not implement it effectively.

PA2: 1. There was no worker involved in defining the long-term goals. 2. Some interviewed workers were not aware of the
BSCI Code. 3. The factory had not set up a channel for local communities’ coming up with its suggestions or complaints to
management for improvement.

PAS5: The factory didn't collect the figure of decent living wage of its region.

PA7: 1. The occupational health checks were not provided to employees before they take the posts or leave the posts. 2.
The accident and emergency procedure was not posted onsite. 3. No tissue was provided in the toilets. 4. The factory did
not record or assess the temperature and humidity of the workshops.

PA13: Some part of interviewed employees were not aware of the personal information protection policy.

Living wage calculation: BV has used the methodology which is similar with Anker Benchmark methodology to estimate
the living wage by estimating the cost of a basic but decent life style for a worker and his/her family. This involves adding
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up the cost of three expenditure groups: food (for a low-cost nutritious diet), housing (for basic healthy housing), and other
essential expenses for a family, and then adding a small margin for sustainability and emergencies. The reason BV does
not use Anker benchmark is no data in GLWC for area where the factory is located. The data source: onsite audit
information collection (BV BNW).

Remark: There are no contractor/ agencies/ government waivers/ collective bargaining used or available by the auditee,
which makes the contractor license/ agency labor contract/ government waiver/ collective bargaining agreements not
applicable.
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SITE DETAILS

Site
Worldchamp (HuiZhou) Plastics
Products Co.,Ltd.

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Housewares & Specialties

amfori Process Classifications

N.A.

NACE Classification

N.A.

Site amfori ID
156-042562-002

Industry Group Industry
Consumer Durables & Apparel Household Durables

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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METRICS

Key Metrics
Total workforce 58 Workers
Legal minimum wage in local currency 1,850 Monthly
Lowest wage paid for regular work at the site 1,914 Monthly
Calculated living wage in local currency 2,171.86 Monthly
Total sample 10 Workers

Other Metrics

Male workers 33 Workers
Female workers 25 Workers
Non-binary workers 0 Workers
Permanent workers - Male 33 Workers
Permanent workers - Female 25 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 2 Workers
Management - Female 4 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 23 Workers
Domestic migrant workers - Female 14 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System
Site: Worldchamp (HuiZhou) Plastics Products Co.,Ltd. | Site amfori ID: 156-042562-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

EET R oo wense

Finding

Per document review, management representation  RIEHEF . FEEERIR TR , I A%

and employee interview, the factory had BBamfori BSCIB R B xt 5% . BEEENET
established management system according to fifamfori BSCIEAZE K , BRTHREHHAT . T
amfori BSCI requirement, and the management EEEAE . ATESMEP . THEEH . BEF

knew basic requirement of amfori BSCI. However, 2, milhEEE I SIS

the factory didn’t effectively implement it, which HTLI ARUEEER . RBICH . 6z

lead to some issues appeared in Social ENEFTATFE -

Management System, Workers Involvement and FEERATIIE A - IR RN 1 1.

Protection, Fair Remuneration, Health & Safety,
Ethical Business Behavior, etc.

This question is rated as Partially because the
management system was established but not
implement it effectively.

In accordance with Performance Area 1.1: Social
Management System and Cascade Effect 1.1.

PA 2: Workers Involvement and Protection
Site: Worldchamp (HuiZhou) Plastics Products Co.,Ltd. | Site amfori ID: 156-042562-002

Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

Finding

Per document review, management representation  RIEVHER . BEEFRINRA TiHEY . FiZE0

and employees interview, it was noted that the T #ZEEBSCIZ R KHEIHMRIFRT . B2K
factory defined a long-term goals to protect workers ~ HiEfrRIlEEE R ITES -

according to BSCI COC. However, there was no BT EEmEERYy |, WREHIER o AT
worker involved in defining the goals. e

This question is rated as Partially because the BSCHTAFNIPA2.2 = 8T (4= » 3208
long-term goals had been defined. BSCHTA-FNIBRTEIEI BRLARIF T A L FHILR

BSCI Code of Conduct PA2.2: The auditee defines ~ TE5HIE-
long-term goals (workers should be involved in) to

protect workers according to the BSCI Code of

Conduct.
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Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?

Finding

Per factory tour and employee interview, BSCI
COC was posted onsite for employees’ reference,
but some interviewed employees were not aware of
the BSCI COC content.

This question is rated as Partially because the
factory had not provided BSCI training to
employees, and only part of the employees did not
know the COC code.

BSCI Code of Conduct PA2.4: The auditee builds
sufficient competence to successfully embed
responsible practices in the business operation.
This refers to managers, workers and workers
representatives.

R EDR R THE . T Ik T BSCIHT
HFNHERTRNE . BEEH A R T AR
BSCHTHFRINE -

T 27 BSCHTATNEIERT . NFnRT
ATH# ., WABHEAFFATFE -
BSCHTAFNIPA2.4 = ifEZF 7/ 2 Rois
FF FIATRIGER . LMETE L SEERRINE ST
FEITE . BIEEEIE TAMT AMRE-

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding

Per factory tour, management representation and
employee interview, the factory had established or
participated in an effective grievance mechanism
for individuals, the grievance mechanism allowed
worker to lodge suggestions or complaints related
to the workers’ rights, and individuals had
alternative ways for lodging a complaint, such as
through suggestion box, worker representative or
directly to the management.

This question is rated as Partially because the
factory had not set up a channel for local
communities’ coming up with its suggestions or
complaints to management for improvement.
BSCI Code of Conduct PA2.5: The auditee
establishes or participates in an effective grievance
mechanism for individuals and communities.

PA 5: Fair Remuneration

Site: Worldchamp (HuiZhou) Plastics Products Co.,Ltd.

RIBNUAEY . EEESERRATHE . 2RI
T #3285 T HHO DA BRRH . B
TET T TASRHERY , RIRAA , HFEFRT 7
BRREORT T . PRNRTENLSE . TANRERE
EMEEERR-

AT I mAbIERS S EIR M R ifFAIZRE . I
[EHEA SR ATE -

BSCHTAFUIPA2.5 = BT CAEFF » BarE,
S5 TR AFEERIFALH -

| Site amfori ID: 156-042562-002
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Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows
workers to meet a decent standard of living?

Finding

Per document review and management interview, RIETHERREEE DY . T FatlrELS e
the factory didn't collect the figure of decent living FEEETRE . AMEMSERfRE T TENE
wage of its region to identify the possible gap and BB, AR TR R R A TEAEEE RN T
take potential action to fill the gap. o

This question is rated as No because the factory I EEEMHEEE THEAVARAETES , i
management was also not well aware of decent HHERAFFE -

living wage. BSCHTHSFNIPAS.4 = HEZF 477 » 1241t
BSCI Code of Conduct PA5.4: The auditee TAIEFHE B S ATER Ea5IRE -

provides sufficient remuneration that allows

workers to meet a decent living standard.

PA 7: Occupational Health and Safety
Site: Worldchamp (HuiZhou) Plastics Products Co.,Ltd. | Site amfori ID: 156-042562-002

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety
regulations applicable for its activities?

Finding

RIEHEREEEESR . FREAN HEEE
ATEEEEHESEENE (ML L BF A
TR E R BT HeHRSRSR T

Per document review and management
representation, it was noted that the factory
provided the occupational health checks to

employees in workshops who were in contact with
hazardous materials (i.e. dusts and noise) yearly.
However, the occupational health checks were not
provided to employees before they take the posts
or leave the posts.

This question is rated as Partial because the
factory knew the legal requirement and
occupational health checks were provided to
employees annually.

In accordance with Article 35 Law of the People’s

L RN i AT RR L A -

T HMBREMER . HESFAH R TIRERR R
s L LREATEA S AFE -

A8 € e ARLMERILRRNGE ) 535% -

Republic of China on the Prevention and Treatment
of Occupational Diseases.

Question: 7.8 Is there satisfactory evidence that the auditee has developed and implemented accident
and emergency procedures?
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Finding

Per document review and factory tour, it was noted
that the factory established accident and
emergency procedure but the accident and
emergency procedure was not posted onsite.

This question is rated as Partially because the
factory had established the procedure and three
trained first aid personnel were available on site.
Performance Area 7: Occupational Health and
Safety 7.8.

RIENSENRXHER . FERIEAT 28
37T ESN R R 2R BRI R ZAR -

AT I EEESRFFEInE =25
SHE , WREAEA BTG
RIEBSCHAITHET = BRIV @M% 2 7.8-

Question: 7.22 Is there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?

Finding

Per factory tour and management representation,
no tissue was provided in the toilets.

This question is rated as No because the factory
management did not notice such issue.

BSCI Code of Conduct PA7.22: The auditee should
provide soap and tissue in the toilets.

WREIHENNERERR . AU 899 F

(B R EELR -
T/ EEERERRRIAE . MrEA N AT
P

BSCHTH=FNIPA7.22 = ifER#Z T ¢ 7/ » UiEHk
FlEEREREMEMERT -

Question: 7.25 Is there satisfactory evidence the auditee verifies that temperature, humidity, space,
sanitation, illumination are adequate for the health and safety of workers?

Finding

Per document review and management
representation, it was noted that the factory did not
record or assess the temperature and humidity of
the workshops in a way that was adequate for
workers.

This question is rated as No because the factory
management did not notice such issue.

BSCI Code of ConductPA7.25: The auditee should
record and assess the temperature and humidity of
the workshops.

PA 13: Ethical Business Behaviour

Site: Worldchamp (HuiZhou) Plastics Products Co.,Ltd.

WM ERRERERR . T 3R FE/E
HAREE TR -
T EREREERNZNEA , WREHAEA AT

o
0 -

BSCHTATNIPA7.25 = tREAZTy (£ 2 RIFfiH
FrEi R B TR R AN A

| Site amfori ID: 156-042562-002
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Question: 13.4 Is there satisfactory evidence that the auditee collects uses and otherwise processes
personal information with reasonable care and in accordance with privacy and information security laws

and regulatory requirements?

Finding

Per document review and management
representation, the facility established the policy
and procedure for collecting, using or otherwise
processing personal information with reasonable
care. However, some part of interviewed
employees were not aware of the policy.

This question is rated as Partially because the
policy had been established and only part of
interviewed workers were not aware of the policy.
BSCI Code of Conduct PA13.4: The auditee
collects, uses and processes personal information
with reasonable care and in accordance with
privacy and information security laws and
regulatory requirements.

RIEHERREERSE . TR T #377
FTWENTARMEEREREFNERF . B2
DWBRATLA T BFEGER -

EREEY , (VEH R TRABZED | M EH
EANTT AT

BSCHTATNIPA13.4 = iRETT (£ 1 LLGHE
BRI . FEERAINEE Ze AT E R
& ERMAENAEER -
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